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Disability Advisory Committee

Membership Expression of Interest Application

February 2010.
1. Contact Details

Name: 











Address: 











Telephone: 











Mobile: 





  SMS: 
YES / NO


Email: 






2. Relationship to the City of Melbourne
Please indicate how your connection with the City of Melbourne from the list below:

( Resident

(   Student

(    Worker

(   Daily visitor

Employment or affiliation with disability organization (please name)
3. Personal and/or professional experience
Please summarise your personal and/or professional experience in the following areas:
3.1 Knowledge
Specific knowledge in disability and access.

3.2 Advocacy
Experience in promoting and advocating the views and needs of people with disabilities.

3.3 Experience
Experience of best practice principles and processes in access planning.

3.4 Governance
Participation/experience as a member on a board or committee.

3.5 Strategic Planning
Experience with the concepts and implementation of strategic (long term) planning.

4. City of Melbourne Values 
The City of Melbourne is committed to the values outlined below:

How would you demonstrate these values as a member of City of Melbourne Disability Advisory Committee.
Integrity
Courage
Accountability
Respect
Excellence
5. Additional comments 
Any other pertinent information you wish to state to support your application
Applications must be submitted by Friday 19 February 2010.

Please direct all queries and forward applications to:

Vickie Feretopoulos 
Executive Officer

City of Melbourne Disability Advisory Committee 
GPO Box 1603

MELBOURNE   VIC   3001

Telephone: 9658 8679

SMS and Mobile: 0400 832 792

Fax:  9650 1112
Email:  vicfer@melbourne.vic.gov.au
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Disability Advisory Committee

Terms of Reference

Legislative, Policy and Organizational Context of the Disability Advisory Committee

The Local Government Act 1989 stipulates that the role of a Council is to represent the diverse needs of the local community, address the health and wellbeing needs of community members and foster community cohesion by encouraging active participation in civic life.

In 1999 the City of Melbourne demonstrated its commitment to being a welcoming, engaging and inclusive city by establishing a Disability Advisory Committee to advise Council on the needs, views and aspirations of people of all abilities.

The following diagram illustrates the organizational context of the Disability Advisory Committee.

	Elected Council

(appoints)

	· 

	Community Services Committee

endorses policy (Disability Action Plan) and 

the establishment of advisory committees (Disability Advisory Committee)

	· 

	Disability Advisory Committee


Purpose of the Disability Advisory Committee 

The City of Melbourne’s Disability Advisory Committee is a consultative forum that provides strategic advice on policy and practice issues to the administration and Council.  This advice assists Council in responding to the needs and aspirations of people of all abilities who live, work, study or visit our city.

Terms of Reference

The Disability Advisory Committee will:

i)   Represent issues that impact on the life opportunities of people of all abilities
ii)  Advise on ‘best practice’ in universal access planning
iii)  Participate in the development of Council’s Disability Action Plan.

Statement of Principles
The following principles of good governance
 will guide the functions of the Disability Advisory Committee

	· Participatory
	· Responsive

	· Consensus oriented
	· Effective and efficient

	· Accountable
	· Equitable and inclusive

	· Transparent
	· Law abiding


Membership

Community Members

There will be twelve (12) community members comprising individuals with personal and/or professional experience and expertise in disability and access issues.  Of these, ten (10) will have direct personal experience of disability.

Membership will be representative of the diversity of our community with reference to ability, age, sex, Indigenous descent, cultural and linguistic backgrounds, and socio-economic status.
Terms of Membership 

· Community members will be appointed following a formal expression of interest submission.

· Members will be appointed as individuals for a period of three (3) years.

· Members may seek re-appointment for a further three year term.

· The maximum term will be for a period of six (6) years.

· Any member who fails to advise of an absence of up to three (3) meetings, in a calendar year, will be deemed to have resigned.
· Vacancies will be filled as soon as possible.
Council Representatives

As an appointed advisory committee of Council, the Disability Advisory Committee will be chaired by a Councillor.

There will be up to eight (8) representatives of the administrative branches of the City of Melbourne with significant responsibility for disability and access planning. 

Operation and Meetings

· A Councillor will convene and chair meetings.

· The Disability Advisory Committee will meet four (4) times a year.  

· Meetings will be commence in March.  

· All new members will participate in an induction process.

· All community members not employed will receive a sitting fee of $120.00 per meeting.

· Council will supply interpreters, carers, cab vouchers, car parking vouchers and any other requirements (as advised) to support members to attend and participate in meetings.

· Members may nominate to attend either of the two Working Groups of the Disability Advisory Committee (Built Environment and Social Issues) which will develop practice procedure/guidelines and policy responses and present these as recommendation/s for endorsement at the Disability Advisory Committee.  Members already receiving sittings fees for attendance at the Disability Advisory Committee meeting will not receive additional sitting fees to attend Working Group Meetings.

· The Built Environment and Social Issues Working Groups will meet four (4) times a year and will be convened by an executive officer of Council.  
Review

A review of Disability Advisory Committee functions will be held every 3 years.









� Good Governance Advisory Board (2004) Good Governance Guide 
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